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Current status of nurses” perceived professional benefits and its influence factors in grade-A
tertiary hospitals in Zhaoging City
GUO Yi-li',CHEN Yi* ,HUANG Je-ying'
L. Zhaoging Medical College , Zhaoging Guangdong, 526020, China; 2. School of Nursing , Southern Medical University . Guangzhou
Guangdong 510515, China
Abstract: Ohjective To provide reference for intervention measures to improve nusses” perceived professional benefit level by
investigating the status of nurses” perceived professional benefit and analyzing the influencing factors of nurses” perceived professional
benefit. Methods From September 1o November 2018,493 clinical nurses from grade-A tertiary hospitals in Zhaoging City  were
selected by convenience sampling method. General information questionnaire , nurse perceived professional benefit questionnaire |
psvehological capital seale and education padicipant scale were used in investigation. Results The total score of nurses” perceived
professional benefit was 136.69+£20.20. Nurses™ perceived professional benefit was positively correlated with psyehological capital
and leaming motivation (r=0.973,0.670 ,all P<0.01). Educational background , funding source of continuing education , self-
efficacy ,optimism , social relations and career development were the main influencing factors of nurses” perceived professional
benefit. Conclusion Nurses™ perceived professional benefit in grade-A tertiary hospitals in Zhaoging City is on the upper middle
level. Nursing managers can lake reasonable measures acconding to the main influencing factors to enhance nurses” psychological
capital and learning motivation to improve their level of perceived professional benefit ,which is conducive o stabilizing the
nursing team.
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